
PERSONAL	
  AND	
  CORPORATE	
  
“THEOLOGY”—Implica:ons	
  
of	
  dual	
  nature	
  of	
  church	
  
For	
  leadership,	
  structures,	
  
development	
  of	
  people	
  

GETTING	
  AMONG	
  THE	
  PEOPLE:	
  
Interviewing,	
  s:mula:ng	
  
reflec:on,	
  building	
  trust,	
  
nurturing	
  rela:onship	
  

CONTINUOUS	
  
FEEDBACK:	
  Data	
  
gathering,	
  	
  
inten:onal	
  
conversa:ons	
  

CORPORATE	
  
AFFIRMATIONS:	
  Key	
  
values,	
  commitments,	
  
and	
  prac:ces	
  

Becoming	
  a	
  Learning	
  Congrega:on	
  

Spiritual	
  Forma:on,	
  Spiritual	
  Direc:on	
  

O
rganiza:onal	
  Structures	
  

Developm
ent	
  of	
  Program

s/M
inistries	
  

Interac(on	
  of	
  commitments,	
  organiza(onal	
  structures,	
  and	
  rela(onal	
  processes	
  


